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o Food Drive* Thank you t that braved the rain t ti t of PFTCE's P d Bilingual
you to everyone that braved the rain to come out in support o s Paras and Bilingua
9 10 11 12 13 14 15 EAs on April 26th! Despite the weather, and the last minute announcement of a tentative agreement
to maintain the paras hours, requiring the "toning down" of the School Board rally, nearly 150 people
attended the action! It was a GREAT event! Following the rally, | presented the following address to
May 3, 2010 Carole Smith and the School Board, who will make the final decision on maintaining hours and jobs in
May. You will hear from me as soon as | know the outcome...which | believe will be positive.
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E-Board Meeting The Qm)
PFTCE Offices
5:30-7:30 PM P FI-C E Good evening, Superintendent Smith, and School Board Members. Thank you for allowing me this
>3 o 5 6 57 8 59 opportunity to speak on behalf of the 1450 classified employees represented by PFTCE, the Portland

Federation of Teachers and Classified Employees.

| sit before you this evening to express my appreciation to the leadership of Portland Public Schools
for promising to work with PFTCE towards our mutual goal of maintaining a strong, effective
classified employee group, one that is allowed to earn a fair living wage, without a loss to their work
day.
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30 ?-%o\gl‘/ o *Stamp Out Hunger Food Drive: Please support your local brothers and sisters
by participating in the 2010 Stamp Out Hunger food drive. Leave a bag of non-perishable
food by your mail box on Saturday, May 8th for your mail carrier to pick up. Food will
then be sorted by Union volunteers and delivered to local food banks.

This morning, Superintendent Smith, HR Executive Director Hank Harris, and | met to discuss
options for repealing the recent decisions that the Paraeducators' work day would be cut by 30
minutes next fall, and that Bilingual EA positions would be eliminated, to comply with Federal
mandates. | believe that we are on the right course to finding a jointly acceptable resolution to these
matters. Because of this, we have changed the tone of the rally we had planned for this evening in
protest of these cuts. | spent my entire afternoon re-writing my already prepared "fire and brimstone"
address to you. We've laid aside our pickets, and thrown away our sentiments of shock and disbelief
at the unfair treatment of Classified employees. We are ready to work to end this nightmare. |
believe that you are a woman of your word, Carole, as | am, of mine. If this matter is not settled,
know that we will be back, more determined than ever to right these wrongs.
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| realize that the School Board has tough budget choices ahead. The reality is this...| would not be
sitting here tonight had cuts been proposed across ALL employee groups. But they weren't.
Fairness is the issue at hand---and when 573 of PFTCE's members have been told that they will take
a 7% cut next year, while no other groups are affected, you'll find that I'm like the lioness protecting
my cubs. During this 'budget equalizing' process that lies ahead, | would like to ask you,
Superintendent Smith and School Board members, to be mindful of the enormously important role
Classified Employees play as an essential part of PPS; without us, this district would cease fo
function. We are a strong and fiercely-loyal group, and ask little of district administrators but the
respect which we feel is our due.
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Please remember this, as well...Portland Public Schools supports the largest population of special
needs students in the state. When a child’s needs cannot be met in rural areas throughout Oregon,
their families often relocate to Portland. The highest rate of special-education-serviced children in
Oregon lies right here in our district. | understand that there are those that believe that Portland
Public Schools Paraeducators should be working on the same schedules as assistants in less urban
areas who are seldom, if ever, required to maintain the level of physical, medical, emotional, and
educational support of that required by the children in Portland’s special ed classrooms. | would have
to disagree with that philosophy...Portland is not Molalla, or Hillsboro, or Albany. As the major
metropolitan school district in the state, the duties assigned the Portland Public Schools
Paraeducator far exceed any other community, town, or city in Oregon.
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| was involved, with many others, in the course of action known as the Special Education Stakeholders Group. Out of these
many meetings and discussions, came the idea for the relocation of special education classrooms, known as continuum, which is
now driving much of the change being undertaken by the Special Education department, affecting hundreds of paras and
teachers, alike. However, | would like to mention that there were dozens of other equally important issues raised during these
conversations, as well.

Always of primary significance to Paraeducators has been “team meetings”, a time when the special ed teacher, and the paras
with whom they work, can sit together and discuss the issues of the classroom; individual student goals and needs, IEPs,
classroom management objectives, solutions to difficult situations, and general brainstorming. By maintaining the seven hour
workday of the Paraeducators, which would allow for these meetings, the district can be assured that healthy, strong,
well-functioning classrooms will prevail, as teachers and paras have an opportunity to congregate to share their thoughts, make
plans, or discuss important topics. This is not only essential to the strength of the team, but has a significantly positive impact on
the special needs children the team serves.

If | were the parent of a special needs student in Portland schools, | would insist that the caregivers most involved with my child’s
daily life have meaningful communication options in regard to my child. This is the method by which a flourishing classroom
operates, allowing the development of programs necessary for the success of the students for whom we care. Please keep this
in mind as we work to maintain the workday of our Paraeducators.

Each year, the district offers school board members, and local personalities, the opportunity to “perform” as school principal for a
day. This year, | would like to make a suggestion---I would like to challenge these same participants, as well as you,
Superintendent Smith, to work in another capacity for a day. Take the place of one of this district’s Special Education
Paraeducators. Work in a classroom caring a child that has seizures, or requires a special feeding protocol. Manage the
feminine hygiene needs of a pubescent girl that doesn’t understand what’s happening to her body. Help the student who cannot
go to the bathroom unaided, or must be physically hoisted from a wheelchair to a Hoyer lift—all the while, taking care not
complain about your back pain for fear of losing your job. Change the diaper on a 175 Ib. man-child, who has no control,
unintentionally spraying urine during the process. Wipe the tears from the face of a student from Providence that cannot see or
hear, and flails her arms, hitting you, uncontrollably, while sobbing. Try to avoid being battered by an angry, out-of-control high
school student, twice your size, while attempting to defuse his fury with an imagined foe. Genuinely adore those in your care,
while exhibiting the gentle warmth necessary to be a Paraeducator.

| challenge you to do these things. Work a day in the worn out shoes of a Paraeducator.
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PFTCE Membership Meeting

Wilson High School (in the library)
(1151 SW Vermont St.)
Wednesday, May 5th, 5:30-7:30 pm

Please join us as we:
~ discuss proposed District cuts
~ revisit unassignments and layoffs
~find out what’s happening in SPED?
~look back at our year
~swear-in new PFTCE E-Board members
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The final unassignment meeting of this school year is
scheduled for Wednesday, May 5th, at BESC at 4:30.

Please attend if you have any
questions about the re-assignment process.
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RECENT CHANGES TO BY MICHELLE BATTEN

PFTCE TREASURER

YOUR UNION DUES...

You'll notice, in your end of May paychecks, that your Union dues are slightly higher than what you are currently paying. This is
because our affiliate, AFL-CIO, has instituted a monthly dues increase of 30¢ for everyone. We are required to “pass through”
these increases directly to you. Please rest assured that PFTCE Local 111 will not be increasing its portion of your dues
assessment, either. (In fact, we have not increased our dues since 2004.) The only increase you will see is that which goes
directly on to AFL-CIO.

I'd like to take this opportunity to share with you how your dues are distributed. Only 35¢ of each dollar, deducted from your
paycheck for dues, stays at the Local level. AFT-National receives 23% of your monthly dues, and AFT-Oregon continues to
collect 38¢ of each dollar. The remaining few cents are distributed to the Northwest Oregon Labor Council and the AFL-CIO.

Please refer to the chart below to determine what your new dues rate will be. NMi@b@LL@
Annual Salary Member Fair Share
$50,000+ $72.07 $56.68
$40,000-49,000 $67.79 $53.31
$35,000-39,999 $60.45 $47.54
$30,000-34,999 $53.18 $41.82
$25,000-29,999 $46.85 $36.84
$20,000-24,999 $43.71 $34.37
$15,000-19,999 $40.22 $31.63
$10,000-14,999 $31.62 $24.87
$ 5,000 -9,999 $22.40 $17.62
Misc. under $5,000 $13.67 $10.75

'BECOME A FULL PFTCE MEMBER ..

...BY COMPLETING THE FORM BELOW

Yes, | want to support the Union that supports me! | want to join the Federation and show my commitment
to positive change in educational quality and working conditions for PFTCE Classified Employees.

Name Worksite
Residence Address City/State Zip
Telephone ( ) Employee ID#

PPS email address @pps-ki12.or.us

Position:
Secretarial/Clerical Educational Assistant Paraeducator
Community Agent Campus Monitor CNA
Library Assistant Sign Interpreter OT/PT
Instructional Tech Asst. LPTA/COTA Other

| authorize School District No. 1 to deduct Federation dues from my payroll.

Signature Date

FAX to (503) 236-3694, or send by PONY to PFTCE

PFTCE Local 111 ¢ 1110 SE Alder ¢ Ste. 205 ¢ Portland, Oregon ¢ 97214 ¢ (503) 236-3497 ¢ www.pftce.org





<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



